
Organized to promote, extend and foster commerce in our growing communities. 

 
2011 Board of Directors 

 
President, Ruth Force 

Angel Corps 
 

Treasurer, Pat Imhoff 
 IQ Meats 

 
Past President, Rick Walters 

  DeKalb Molded Plastics 
 
 

 
Jill Devine     Wal~Mart DC 6074 
Angela Eck    City of Butler 
Josh Keaton    3 Rivers Federal CU 
Rob Moreland    Baker & Daniels 
Kim Nusbaum    Ashley/Hudson Rep 
Kirk Ray    DeKalb Health 
Jama Smith    Littlejohn Auctions Inc. 
Chris Toyias    Auburn Bowl 
Norm Yoder    City of Auburn 
Woody Zimmerman  Froggy 106.7 

 
Staff 

Kelly Knox 
Ammie Mellott 

Will be held on Feb. 24 at 7:30 a.m at the Auburn Cord 
Dusenberg Automobile Museum. If you are a company that 
has expanded or is new to DeKalb County be sure to con-
tact the office.  A nomination form can be found on the 
next page. 
 
Sponsorships available:   
Gold $2,500 exclusive 
Silver $1000 not exclusive 
Bronze $500 not exclusive 

Friday February 3rd at noon 
Bridgewater Golf Club 

$16.00 per person 
Hear from your state legislators on  

what is going on in Indy. 
 

Sponsorships available:   
Gold $1,000 exclusive 
Silver $500 not exclusive 
Bronze $2500 not exclusive 

Before renewing your business insur-
ance check to see how much you can 
save with the Chamber’s discount by 
Auto Owners.   



Expansion/Retention/New Business Nominees 
 

 
 

Please fax to: 260-925-2199 by February 10, 2010 
 
 
 
Business Name:  ________________________________________________________ 
 
 
Address:  ______________________________________________________________ 
 
 
City:  _________________________________________________________________ 
 
 
Phone number (s):  _____________________________________________________ 
 
 
Contact Person:  _______________________________________________________ 
 
 
Email: _______________________________________________________________ 
 
 
Number of Jobs Created: ______________________________________________ 
 
 
Number of Jobs Retained:  _____________________________________________ 
 
 
Type of Business:  _____________________________________________________ 
 
 
Years in Business:  ____________________________________________________ 
 



DeKalb Health announces a program to provide free breast cancer screenings. Click here for more  
Information 
 
Bridgewater Golf Club winter hours are as follows:  
Sunday and Monday-CLOSED 
Tuesday & Wednesday Lunch 11:00-2:00 & Dinner 5:00-8:00 
Thursday & Friday Lunch 11:00-2:00 & Dinner 5:00-9:00 
Saturday closed for lunch & Dinner 5:00-9:00 

 
Ivy Tech offering Courses at Garrett.  They are offering five classes at the Garrett Learning Cen-
ter and J.E Ober Elementary School for the spring 2012 semester. Anyone interested can call 
Robyn Boss, Assistant Director of Admissions, at 480-4211 or email to rboss1@ivytech.edu. 
 
 

New Members this month!! 
AMS Group 

Ivy Tech Community College 
Butler Early Education 

Simple Steps for Starting Your Business 
Event to be held at the following time, date, and location: 

Weekly Event-Every Saturday 9am-12pm 
Allen County Library-Main Branch 

900 Library Plaza 
Business Conference Room 

Fort Wayne, IN 46802 
 



NLRB Requires Employers to Notify Employees of NLRA Rights 

 

Robert Moreland 

Tareen Zafrullah 
 
Recently, the National Labor Relations Board (NLRB) finalized a notice 

posting rule that re-

quires all employers subject to the National Labor Relations Act (NLRA) 

Name ____________________________ 

Company____________________________

Phone ______________________________ 

Email   ______________________________ 

Attendee(s) ____________________________ 
 

Cost:   ___________________ 

Program   Name _____________________ 

Total Due  ______________ 

Please invoice me ___ 
 
P.O. No. _____________ 
 
Visa/MC No. _________________________________ 

 3 digit CVC No.   ________  exp. ________________ 

 

Attendee(s) ____________________________ 

Cost:   ___________________ 

Program   Name _____________________ 

 
 
 

Legislative  Lunch 
Has been postponed due to the legislators being 
required to be in session on Fridays this year. 

New Date 
February 3, 2011 

Bridgewater County Club at 12:00 noon 
$16.00 per person 

 
 
 
 

Business Expansion &  
New Business Recognition Breakfast 

February 24 at 7:30 a.m. 
Auburn Cord Duesenberg  

Automotive Museum 
 
 
 

Back by popular demand!!! 
 

 
Michelle Gladieux 
will be hosting a 

seminar on Feb. 22 
from 11:30-1:00   
Limited seating 

 
 
 

“Powerful Presentation Skills” 
$65 members $75 non members 

 
 

72 Hour Cancellation Required  
For a Full Refund 



 

 What Is“Career Ready”?  
National dialogue has escalated around the concepts of college and career readiness. Influential national and 
state policymakers have called for high schools to prepare students to be ready for both college and a career. 
But what do these terms really mean?  
All too often, the terms “career ready” and “college ready” are used interchangeably, and discussions around 
career readiness are limited to traditional academic skills that allow students to successfully enroll in postsec-
ondary education. While there is no debate that a rigorous level of academic proficiency, especially in math 
and literacy, is essential for any post-high school endeavor, the reality is that it takes much more to be truly 
considered ready for a career.  
Career readiness involves three major skill areas: core academic skills and the ability to apply those skills to 
concrete situations in order to function in the workplace and in routine daily activities; employability skills (such 
as critical thinking and responsibility) that are essential in any career area; and technical, job-specific skills 
related to a specific career pathway. These skills have been emphasized across numerous pieces of research 
and allow students to enter true career pathways that offer family-sustaining wages and opportunities for ad-
vancement.  
Academic Skills 
As has been documented by such organizations as ACT and Achieve, career-ready core academics and col-
lege-ready core academics are essentially the same, thus creating overlap in the preparation students need to 
be ready for postsecondary education and careers.1 All students need foundational academic knowledge, 
especially in math and English language arts, and, in today’s economic environment, all high school students 
need the academic skills necessary to pursue postsecondary education without remediation— the measure 
many consider “college readiness.”  
However, to truly be career-ready, students also need to be able to apply academics in context, and some 
academic skills need more attention and development. For example, employers often cite deficiencies in Eng-
lish and written communications, such as memos, letters and complex technical reports. This supports the 
idea that most of the written material students will encounter in their careers is informational in nature, such as 
technical manuals and research articles, and they must be equipped academically to analyze and use these 
materials. Too often, these skills are not emphasized in traditional academic classrooms. Workplace deficien-
cies in math are also commonly noted, with more attention needed on areas such as data analysis and statis-
tics, reasoning, and solving mathematical problems.2  
Students must also be able to apply academic knowledge to authentic situations they may face in their ca-
reers, a skill that takes practice and intentional instruction that may need to be tailored to a student’s specific 
career goals. For example, students preparing to be nurses need to be able to calculate and apply ratios, pro-
portions, rates and percentages to determine drug dosages,3 while construction students need to be able to 
apply geometrical principles to design and implement building plans.  
Employability Skills 
Employability skills have often been cited by employers as the skills most critical to workplace success in the 
21st-century economy. These skills include (but are not limited to) critical thinking, adaptability, problem solv-
ing, oral and written communications, collaboration and teamwork, creativity, responsibility, professionalism, 
ethics, and technology use. Numerous groups have worked with business and industry leaders to identify em-
ployability skills critical to employee success, including the 1990 U.S. Department of Labor Secretary’s Com-
mission on Achieving Necessary Skills that produced the report “What Work Requires of Schools: A SCANS 
Report for America 2000,” and, more recently, such groups as the Partnership for 21st Century Skills and the 
Society for Human Resource Management (SHRM).  
The report “Critical Skills Needs and Resources for the Changing Workforce,”4 by SHRM, stated that, 
“Overall, employers placed the greatest weight on employee adaptability and critical thinking skills. HR 
(human resource) professionals and employees both reported that adaptability/flexibility and critical thinking/
problem-solving skills were of greatest importance now compared with two years ago.”  



In the 2006 report, “Are They Really Ready to Work?,”5 employability skills “dominate rankings of knowledge and 
skills expected to increase in importance over the next five years.” Employers identified critical thinking/problem solv-
ing, information-technology application, teamwork/collaboration, creativity/innovation and diversity as the top five 
such skills.  
Students must be provided opportunities to gain these skills and to learn to apply them to real-world life and work 
situations. Many of these employability skills are also necessary for “college readiness,” creating some additional 
overlap between the two areas.  
Technical Skills 
In order to actually be considered ready to enter a career, an individual must also possess at least some level of job-
specific knowledge and skills. In the National Association of Manufacturers 2005 Skills Gap Report, “technical skills” 
was the top response to the question, “What types of skills will employees need more of over the next three years?”6 
While many career opportunities include a strong element of on-the-job training, some of these technical or industry-
based skills must be acquired in advance. For example, technical skills are required for licensure in many profes-
sions, such as in most health care fields, or for broader industry certifications, such as the American Welding Soci-
ety’s Certified Welder credential.  
Through the States Career Clusters Initiative7, business and industry leaders have identified key knowledge and skill 
statements across 16 career clusters and 79 more-specific pathways. These statements represent what students 
need to know and be able to do to be successful in the specified career area. While some of the statements cover the 
academic and employability-related areas discussed above, there are also key technical skills highlighted. The clus-
ter-level skill statements are very broad, providing students with a foundation of knowledge that could be applied in 
numerous related careers. More specific pathway-level skills begin to hone students’ abilities in a more defined ca-
reer area.  
Conclusion 
Since most of the career opportunities for today’s students will require some form of postsecondary education, there 
are many times when students will not be able to acquire the necessary academic, technical or employability skills in 
high school that will allow them to be career-ready without further education and training. Additional knowledge and 
specialization in one or more of these areas is often required either immediately after high school or in the future, de-
pending on a student’s career choices.  
However, regardless of a student’s path, it takes all three of these broad skill sets for students to be ready for a ca-
reer. Twenty-first century high schools should focus on providing all students a strong foundation across all three ar-
eas so they are prepared for whatever their lives may bring.  
 
Endnotes 
I Achieve, Inc., “What is College- and Career-Ready?,” www.achieve.org/ files/CollegeandCareerReady.pdf.  
2 Olsen, Lynn, “What Does ‘Ready’ Mean?,” Education Week, www. educationalliance.org/StateScholars/
Downloads/ WhatDoesReadyMean.pdf.  
3 Olsen, Lynn, “What Does ‘Ready’ Mean?”  
4 Society for Human Resource Management, “Critical Skills Needs and Resources for the Changing Workforce: 
Keeping Skills Competitive,” www. shrm.org/Research/SurveyFindings/Articles/Pages/ CriticalSkills-
Needs.aspx.  
5 The Conference Board, Corporate Voices for Working Families, Partnership for 21st Century Skills, and the Society 
for Human Resource Management, “Are They Really Ready to Work? Employers’ Perspectives on the Basic Knowl-
edge and Applied Skills of New Entrants to the 21st Century U.S. Workforce,” www.21stcenturyskills.org/
documents/FINAL_REPORT_ PDF09-29-06.pdf.  
6 National Association of Manufacturers, “2005 Skills Gap Report – A Survey of the American Manufacturing Work-
force,” www.nam.org/~/media/ Files/s_nam/docs/235800/235731.pdf.ashx.  
7 States Career Clusters Initiative, www.careerclusters.org.  

 



Sun Mon Tue Wed Thu Fri Sat 

1 2 3 4 5 6 7 

8 9 10 11 12 13 14 

15 16 17 18 19 20 21 

22 23 24 25 26 27 28 

29 30 31     

JANUARY 2012 

For more details about upcoming events visit the Community Calendar on our website: www.chamberinauburn.com 

 
11:00am Exec mtg 
 

11:00am Member-
ship & Marketing 
mtg 
 
11:30am Board 
mtg. 

 
Gay’ Hops-N-
Schnapps Free 
Tasting 

 

 

  

S 
 
 
11:30am Special 
Events 

7:00pm Com-
edy Night @ 
Bridgewater 
Golf  Club 

8-11pm Honey 
Badger Band @ 
Mad Anthony 

12:00pm Classic 
City Bridal Show @ 
ACD Museum 



DeKalb County 
Chamber Partnership 
208 S. Jackson Street 

P.O. Box 168 
Auburn, IN 46706 

260-925-2100 
Fax 925-2199 

www.chamberINauburn.com 
  

DeKalb  
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